National Master Automobile Transporters Agreement
2008 Contract Proposals
Articles 1 thru 35

Article 3 section 2
Probationary Employees

A probationary employee shall work under the provisions of this Agreement
but shall be employed only on a thirty (30)- day trial basis, during which
period the employee may be terminated without further recourse; provided,
however, that the Employer may not terminate or discipline for the purpose
of evading this Agreement or diseriminating against Union members. I the
gvent a probationary emplovee is Iid off during the thirty (30)-dav

probationary period, said probationary emplovee will pot be terminated
and upon recall will finish the remainder of the probationary period,

The Union and the Employer may agree to extend the probationary period
for no more than thirty (30) days but the probationary employee must agree
to such extension in writing. ‘The accrual of seniotity for probationary
employees shall be determined consistent with Article 3, Section 1()(1), if
applicable, and provided in the applicable Supplemental Agreement except
as it has been otherwise applied by the parties.

In case of discipline within the thirty (30)-day trial period, the Employer
shall notify the Loecal Union, in writing, of such discipline.

Article 3 section 5
401(k) Savings Plan

¢.  The Employer agrees to offer the Teamster National 401(k) Tax
Deferred Savmgs Plan to employees covered under this contract.

P—l-aa The NATLD and the Umon shall demgnate one Trustee for this jointly-
trusted plan. No Employer contributions to this plan will ever be required.

Article 5
Seniority



New -— In the event an Employer is hiring at a location, active
employees of the Employer will be permitted to transfer to the hiring
location and keep his/her Company seniority but will be entailed on the
seniority list,

Article 7
Section 4 Step 1 (b)
Wage Review

(b) Claims involving Pay Shortages and Violations of Dispatch Procedure

Any employee who claims any pay shortage, including a claimed violation
of the dispatch procedure, shall file a request for a wage review with the
Employer. This request must be filed in writing within ten (10) days
excluding Saturdays, Sundays, and holidays after receipt of the paycheck by
the employee. Multiple copies of a request for wage review in a form set
forth below shall be made available by the Employer for that putpose. The
Employer shall meet with the employee to discuss the claim as soon as
possible but no later than ten (10) days following receipt of such request
excluding Saturday, Sunday and holidays at which time the Employer shall
make a written reply, and if denied give a specific reason for the denial, to
the claim. If the claim is not adjusted satisfactorily, and if the employee
wishes to file a written grievance, such grievance shall be filed within ten
(10) days excluding Saturdays, Sundays, and holidays after the written
denial of the claim. These time limits replace other time limits expressed in
this Agreement and are firm, Failure to file or respond on time will result in
a default against the party failing to comply. Defauits establish no precedent
on the merits of the claim.

Article 7 Section 10

Failure of either party involved in a grievance or dispute to comply with any
grievance settlement that has been reduced to writing, a final decision of
a panel of any Joint Arbitration Committee or a Board of Arbitration
established under this Article within ten (10} working days of the date of the
decision shall give the other party the immediate right to ail legal and
economic recourse in support of such decision. An Employer or Union
challenging a decision issued by a Board of Arbitration in the above manner
shall pay the other party the cost of such challenge, including the court gosts



and reasonable attomneys fees if the Court does not modify or vacate the
Board of Arbitration’s decision.

Article 7 Section 21

All monetary grievances that have been resolved either by decision or
through settlement shall be paid within sventy-£20) fourteen (14) calendar
days of formal notification of the decision or date of settlement. If an
Employer fails to pay a monetary grievance in accordance with this scetion,
the Employer shall pay as liquidated damages to each affected grievant eight
(8) hours straight time pay for each day the Employer delays payment,
sofrRencipetho-date the S EaT rotified-the-Emplese f—EH'E-h-ﬁB'H—
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Paymont:

Atrticle 10 Section 1
Compensation Claims -~

NEW --- No employee will be disciplined or threatened with discipline
as a result of filing an on the job injury report, The Employer or it’s
designee shall not visit an injured employee at their home, at a hospital,
or any location outside the employee’s home terminal area withont the
employee’s written consent, with a copy supplied to the employee.

Article 10 Section 6
Jury Duty

2™ paragraph

When such employees report for jury service on a scheduled workday, they
will not be unreasenably required to report for work that particular day.

Article 11
Military Clause

Paragraph 3

Effective the date of ratification, the Employer shall continue to pay Health
& Welfare contributions for regular active employees involuntarily cal_led 10
active duty status from the military reserves or the National Guard during

periods of war or mihtary confliet. Such contributions shall enly be-paid-for



aths-be paid-for the duration of active

duty.

Article 12 Section NEW

The Emplﬁyer will not be allowed to ufilize any electronic log device or
GPS tracking system such as @ROAD to discipline or discharge an
employee.

Article 22 Section 1
New Business

Paragraph 3 --- It is understood that any and all previously agreed to
Competitive Agreements shail remain in effect with all rights unimpaired
unless mutually agreed to the contrary between the parties involved in the
specific Competitive Agreement. This shall include all monetary increases
negotiated in this Agreement. Disputes arising under any previously
approved Competitive Agreement shall be subject to the grievanee
procedure outlined in Article 7. In cases of one sided competitives a Local
Union who does not participate will have 2 one time opportunity to opt
in to that competifive.

Article 24 Section 2
Suspengion or Revocation of License

Paragraph 3 -~ An employee unable to successfully pass the D.O.T.
Comunercial Driver’s License {CDL) examination will be allowed to retain
seniority for-a-pered-not-to exceed-ene-(1)-year provided the employee
makes a good faith effort to pass the test each time the opportunity presents
itself. During this leave of absence the Employer shall have no obligation to
make health and welfare or pension contributions on behaif of the employee.

Article 27
Road And/Or Driving Equipment
Special License

If the Employer or 2 government agency requests a regular employee to
qualify on road and/or driving equipment requiring, a classified or special
license (including 2 CDL), or in the event an employee is required to qualify
(recognizing sentority) on such equipment in order to obtain 2 better job



opportunity with the Employer, the Employer shall allow such regular
employee the use of the equipment so required in order to take the
examination. Costs of such license (exeluding-a-CDE) (including the
portion of the cost of & CDL that is over and above the cost of a regular
drivers license) required by a government agency will be paid for by the
Employer. The Employer will also be responsible for the cost ( including
time spent ) of any governmental required documents (i.e. Fast Pass,
Passports, D.0.T. background checks,etc.)

NEW--- No employee will be required o have their drivers license
reproduced in any manner except by their employer, law enforcement
agencies, povernment facilities and facilities operating under
governmert contracts that required such identification t¢ enter the
Facility.

Article 30
Joint Health and Safety Committee

NEW---- New seats will be put in trucks rather than replacing the
cushions in the seats.

NEW--- All equipment shall be able to run the posted speed limit in any
state in which it operates.

Article 30 section 5
Air Conditioning

2™ paragraph - Air conditioning units shall be maintained in proper
operating condition. If an air conditioner is out of service and written up at
time of arvival at home terminal it must be repaired before the next dispatch.
If an air conditioning unit, which was not written up as inoperable at its most
recent arrival at an employee’s home terminal, fails to operate at the time of
dispatch and repair is not readily available, repairs may be delayed for a
maximum of twenty-four (24) hours. If an air conditioning unit becomes
inoperable during a trip, repairs will be made immediately and drivers
will be compensated for all time spent waiting for the repairs to be
completed.

Article 30 section 7
New subsection (j)






