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CASES CARRIED OVER:

N-174-07:

N-176-07:

N-180-07:

N-225-07:

N-230-07:

N-33-08:

N-79-08:

N-83-08:

Local 70 v. UPS, Oakland, CA

On behalf of Tom Geagan, Union alleges violation of
Article 38, NMUPSA and Articles 7 and 17, NCSA,
claiming Company did not adhere to a grievance
settlement.

Local 70 v. UPS, Oakland, CA
On behalf of Keith Barros, Union alleges Company
violating Articles 1 and 7, by subcontracting freight.

Local 767 v. UPS, Forest Hill, TX

On behalf of all affected employees, Union alleges
Company violation of Article 17, claiming that
employees are not being paid for time spent obtaining
badge required to enter UPS ailr operations.

Local 162 v. UPS, Portland, OR

On behalf of all affected employees, Union alleges
Company violated Article 17, claiming that all time
spent obtaining necessary airport identification is
time spent in service of the Employer. Article 17
obligates the Employer to pay employees for all time
spent in service of the Employer.

Local 70 v. UPS, Oakland, CA

On behalf of all affected NorCal Locals, Union alleges
violation of Articles 1, 26 and 32, claiming Company
IS subcontracting UPS Mail Innovations work.

Local 162 v. UPS, Portland, OR

On behalf of all affected employees, Union alleges a
violation of Articles 1 and 32, claiming that the
Company i1s subcontracting work to the U.S. Postal
Service.

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 1 and 32, claiming that the
Company outsourced bargaining unit work.

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges
that the Company violated Article 17, claiming that
full-time helpers are reporting to designated job
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sites on their own time. Company should be paying
employees for all travel time to and from building —
issues had been settled previously.

N-104-08: Local 70 v. UPS, Oakland, CA
On behalf of all affected employees, Union alleges
violation of Article 32, claiming that the Company is
subcontracting UPS Package work to SCS (RC 3-07-148).

N-17-09: Local 177 v. UPS, Hillside, NJ
On behalf of all affected employees, Union alleges
that the Company violated Article 22 by refusing to
maintain Article 22 jobs created in the Local’s
jurisdiction.

N-37-09: Local 542 v. UPS, San Diego, CA
On behalf of all affected employees, Union alleges a
violation of Article 22, Section 3, claiming that the
Company i1s refusing to post permanently vacated 22.3
positions.

N-39-09: Local 533 v. UPS, Reno, NV
On behalf of all affected employees, Union alleges a
violation of Article 22, claiming that the Company
should only count Package Car positions in the six to
one ratio.

N-153-09: Local 542 v. UPS, San Diego, CA
On behalf of Larry Crothers, Union alleges a violation
of Article 32, claiming the Company is subcontracting.
Union requests that the Company return the work to UPS
Feeder Drivers (4/18/08 and ongoing) REDOCKETED.

N-155-09: Local 693 v. UPS, Binghamton, NY
On behalf of all affected employees, Union alleges a
violation of Article 22, Section 3, claiming that
position #8265 was eliminated. Union is unable to
find out where it went or who is now In the position.

N-156-09: Local 355 v. UPS, Salisbury, MD
On behalf of all affected employees, Union alleges
that the Company violated Article 22, Section 3 and
all others that apply, and asks that vacated positions
be bid and filled.




N-176-09:

N-177-09:

N-178-09:

N-179-09:

N-182-09:

N-191-09:

N-192-09:

Local 177 v. UPS, Hillside, NJ

On behalf of Shaquan Robinson, Union alleges that the
Company violated Article 7. Grievant should have
remained on the job, not discharged, and then given a
seven (7) day suspension. There is no cardinal
infraction.

Local 177 v. UPS, Hillside, NJ

On behalf of Tyesha Leslie, Union alleges that the
Company violated Article 7. Grievant should have
remained on the job, not discharged, and then given a
seven (7) day suspension. There is no cardinal
infraction.

Local 177 v. UPS, Hillside, NJ

On behalf of Chris Pardon, Union alleges that the
Company violated Article 7. Grievant should have
remained on the job, not discharged, and then given a
seven (7) day suspension. There is no cardinal
infraction.

Local 177 v. UPS, Hillside, NJ

On behalf of Allen Tappin, Union alleges that the
Company violated Article 7. Grievant should have
remained on the job, not discharged, and then given an
eleven (11) day suspension. There is no cardinal
infraction.

Local 177 v. UPS, Hillside, NJ

On behalf of Ray Maurer and all affected Journeymen
and Maintenance Mechanics, Union alleges a violation
of Article 32, claiming UPS subcontracted bargaining
unit work, specifically removing and replacing T Belts
while qualified journeyman/maintenance mechanics were
available.

Local 177 v. UPS, Hillside, NJ

On behalf of Rich Edwards, Union alleges that the
Company violated Article 21, claiming that Manager Joe
Rooth threatened to retaliate against Shop Steward
Rich Edwards if he filed a grievance.

Local 177 v. UPS, Hillside, NJ

On behalf of Rich Edwards, Union alleges that the
Company violated Article 37, claiming that Manager Joe
Rooth continues to intimidate and harass employees.




N-194-09:

N-195-09:

N-201-09:

N-213-09:

N-217-09:

N-218-09:

Local 177 v. UPS, Hillside, NJ

On behalf of Rich Edwards, Union alleges a violation
of Article 18. The Company is putting all employees
at risk with a rogue Manager Joe Rooth in the Mount
Olive Facility.

Local 992 v. UPS, Hagerstown, MD

On behalf of all affected employees, Union alleges
that the Company violated Article 22, Section 3. On
8/29/08 the Company failed to fill the 22.3 full-time
combination vacancy at the Hagerstown, Maryland UPS
building. Sister Brook Russ held the 22.3 position
since 2/1/07. In August 2008 Sister Russ successfully
bid and was awarded a full-time package car job
vacancy that was created due to a resignation iIn the
package classification. However, the Company failed
to complete the contractual job selection procedure
and post and fill the 22_.3 vacancy that occurred when
Sister Russ transferred to the package classification.
The Company could not show that the 22.3 full-time
position was moved to another UPS Location. A timely
grievance was fTiled.

Local 177 v. UPS, Hillside, NJ

On behalf of Keith Klemish, Union alleges that the
Company violated Articles 6 and 37, claiming members
are being harassed for refusing to sign documents.

Local 317 v. UPS, Syracuse, NY

On behalf of all affected employees, Union alleges a
violation of Article 22.3, claiming UPS has failed to
replace Article 22.3 jobs and is not providing info on
where jobs have gone.

Local 174 v. UPS, Tukwila, WA

On behalf of Joe Rogerson, Union alleges that the
Company violated Article 3, Section 7, claiming
Supervisor is performing bargaining unit work.

Local 70 v. UPS, Oakland, CA

On behalf of all affected employees within NorCal,
Union alleges a violation of Article 22 and all others
that apply, claiming that the Company s not replacing
Article 22.3 jobs.




N-219-09:

N-220-09:

N-221-09:

N-222-09:

N-223-09:

N-225-09:

N-229-09:

Local 150 v. UPS, Sacramento, CA
On behalf of all affected employees, Union alleges a
violation of Article 22, Section 3, claiming that the
Company is not filling 22.3 jobs.

Local 17 v. UPS, Denver, CO

On behalf of all affected CSI employees, Union alleges
that the Company violated Articles 44 and 8, Section
2(b) and all others that apply, claiming Health and
Welfare (MOB) monies are incorrectly being paid iInto
Western Teamsters Welfare Trust.

Local 17 v. UPS, Denver, CO

On behalf of all affected CSI employees, Union alleges
that the Company violated Articles 44 and 8, Section
2(b) and all others that apply, claiming incorrect
pension contributions are being paid to the Western
Conference Pension Fund.

Local 63 v. UPS, Rialto, CA

On behalf of all affected employees, Union alleges
that the Company violated Article 22, Section 3 and
all others that apply, claiming that 22.3 combination
jobs have vacated and have not been filled. The
Company has refused to maintain the number of 22.3
jJjobs negotiated in the two previous contracts. The
Union believes there is liability on the Company for
the time the jobs remain vacant and the work continues
to be performed by part-timers.

Local 278 v. UPS, San Francisco, CA

On behalf of Encarnilo Mauricio, Union alleges a
violation of Article 2, Section 3, claiming that the
Company i1s failing to post and bid permanently vacated
full-time Article 22.3 positions.

Local 396 v. UPS, Covina, CA

On behalf of John Adamaik, Union alleges a violation
of Article 3, claiming that management is performing
bargaining unit work. The labeling of small bags is
work that generates in the small sort area and is
performed by bargaining unit employees.

Local 991 v. UPS, Mobile, AL

On behalf of Keith Salmon, Union alleges that the
Company violated Article 22, Section 3. A permanent
22 .3 position was vacated in Pensacola, FL. The
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N-231-09:

N-286-09:

N-288-09:

N-297-09:

N-298-09:

N-304-09:

N-308-09:

Company has failed to fill the position as the CBA
requires.

Local 769 v. UPS, North Miami, FL

On behalf of Jorge Abarca, Union alleges a violation
of Article 22, claiming that the Company has not been
filling/bidding vacated 22.3 positions at the Miami
building. We have been able to show numerous
positions that continue to be unaccounted for.

Local 449 v. UPS, Buffalo, NY

On behalf of all affected employees, Union alleges a

violation of Article 22. Employer will not fill two

vacated full-time Article 22.3 positions and will not
provide any information on such jobs as requested.

Local 150 v. UPS, Sacramento, CA

On behalf of Anthony Gonzales and David Oliver, Union
alleges that the Company is in violation of Article 21
claiming higher classification, $0.35 higher rate of
pay (clerk work).

Local 355 v. UPS, Baltimore, MD

On behalf of all affected employees, Union alleges
that the Company violated Article 22, Section 3 and
all others that apply Union requests that the vacated
positions be bid and filled.

Local 959 v. UPS, Anchorage, AK

On behalf of all affected employees, Union alleges a
violation of Article 34, Section 4, claiming that UPS
has refused to reallocate $0.25 of the pension
increase as a wage increase. This is a direct
violation of Article 34 of the NMA.

Local 315 v. UPS, Martinez, CA

On behalf of Steve Shaw, Union alleges a violation of
Article 32, claiming that the Company subcontracted
loads on or about October 10, 2008.

Local 480 v. UPS, Nashville, TN

On behalf of Jason Kolb, Union alleges that the
Company violated Article 39, Section 9 and all others
that apply, claiming grievant only received $0.40
cents out of a $0.70 cent wage increase due per the
CBA 2/1/09.




N-309-09:

N-313-09:

N-314-09:

N-319-09:

N-322-09:

N-323-09:

N-324-09:

Local 480 v. UPS, Nashville, TN

On behalf of Jeff Duke, Union alleges that the Company
violated Article 39, Section 9 and all others that
apply, claiming grievant only received $0.40 cents out
of a $0.70 cent wage increase due per the CBA 2/1/09.

Local 771 v. UPS, Lancaster, PA

On behalf of all affected employees, Union alleges a
violation of Articles 22, 26 and all others that
apply, claiming that the Employer failed to post for
bid three vacated 22.3 jobs at the East Petersburg, PA
Center. Such jobs should be posted for bid.

Local 676 v. UPS, Collingswood, NJ

On behalf of all affected employees, Union alleges a
violation of Article 22, Section 3 and all others that
apply. The Company laid off Article 22.3 employees on
Fridays, reducing their workweek from 40 to 32 hours,
and would not allow them to bump part-timers.

Local 61 v. UPS, Asheville, NC

On behalf of Dwayne Whitener, Union alleges the
Company violated Article 3, Section 7, claiming that
Supervisors Wade Stallings and Haley Lingerfelt
performed bargaining unit work (shuttle to airport)on
4/10/08. Grievant requests 16 hours at double time
rate of pay.

Local 118 v. UPS, Rochester, NY

On behalf of Zack Ochs, Union alleges a violation of
Article 22, Section 3, claiming that when 22.3 jobs
become vacant, UPS i1s not allowing other employees to
fill the vacancies. Instead, the Company states that
said jobs are moved to other locations and won’t let
the Union or employees know the new locations.

Local 901 v. UPS, San Juan, PR

On behalf of all affected employees, Union alleges a
violation of Article 42 and all others that apply,
claiming UPS has not provided employees polo shirts in
compliance with Article 25, Section C of the
Supplemental Agreement.

Local 597 v. UPS, South Barre, VT

On behalf of all affected employees, Union alleges
that the Company violated Article 22, Section 3,
Article 38, Section 1 and all others that apply,
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N-325-09:

N-326-09:

N-327-09:

N-328-09:

N-329-09:

N-330-09:

N-331-09:

claiming movement and/or transfer of 22.3 full-time
jobs with no notification or required review of job
transfer [pilot case].

Local 294 v. UPS, Albany, NY

On behalf of William Jennings, Union alleges that the
Company violated Article 17, claiming grievant
attended class required to do his job but was not
compensated.

Local 30 v. UPS, Jeannette, PA

On behalf of all affected employees, Union alleges
that the Company violated Article 3, Section 7 and all
others that apply, claiming management is doing
bargaining unit work. Management has instructed

New Stanton metro drivers to call in packages that
have bad addresses on them to have each package
“looked up” by Management personnel for correction.

Local 177 v. UPS, Hillside, NJ

On behalf of Hugh Scully, Union alleges that the
Company violated Article 21 and Article 37, claiming
grievant being harassed — excessive 0JS (6/29/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Hugh Scully, Union alleges that the
Company violated Article 21 and Article 4, claiming
grievant being harassed — excessive 0JS (6729 through
7/2/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Hugh Scully, Union alleges that the
Company violated Article 21 and Article 37, claiming
grievant being harassed — excessive 0JS (7/3/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Hugh Scully, Union alleges that the
Company violated Article 21, Section 4 and Article 37,
claiming grievant being harassed — excessive 0JS
(7/13/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Hugh Scully, Union alleges that the
Company violated Article 21 and Article 37, claiming
grievant being harassed — excessive 0JS (7/14/09).




N-332-09:

N-333-09:

N-334-09:

N-335-09:

N-336-09:

N-337-09:

N-338-09:

N-339-09:

Local 177 v. UPS, Hillside, NJ

On behalf of Hugh Scully, Union alleges that the
Company violated Article 21 and Article 37, claiming
grievant being harassed — excessive 0JS (8/3/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Hugh Scully, Union alleges that the
Company violated Article 21 and Article 37, claiming
grievant being harassed — excessive 0JS (8/5/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Charles Kimble, Union alleges that the
Company violated Article 17 and Article 41, Section 3,
claiming grievant paid incorrect pay rate (7/6/09 and
ongoing).

Local 177 v. UPS, Hillside, NJ

On behalf of Max Proverbs, Union alleges that the
Company violated Article 17 and Article 41, Section 3,
claiming grievant paid iIncorrect pay rate (7/6/09 and
ongoing).

Local 177 v. UPS, Hillside, NJ

On behalf of Hal Berger, Union alleges that the
Company violated Article 21 and Article 22, claiming
Part-time Shop Steward denied educational transfer.

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.
Specifically, removed and replaced grating, while
qualified journeymen/maintenance mechanics were
available (6/6/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.
Specifically, removed and replaced belts for exhaust
fans while qualified journeymen/maintenance mechanics
were available (8/5/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.

-10-



N-340-09:

N-341-09:

N-342-09:

N-343-09:

N-344-09:

N-345-09:

Specifically, installed anti-turnoff device on circuit
breakers while qualified journeymen/maintenance
mechanics were available (8/3/09 and ongoing).

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.
Specifically, removed and replaced valve iIn feeder car
wash while qualified journeymen/maintenance mechanics
were available (6/6/709).

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.
Specifically, removed and replaced flow meter and
shear valve while qualified journeymen/maintenance
mechanics were available (7/13/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.
Specifically, install netting to prevent packages from
falling down to floor while qualified journeymen/
maintenance mechanics were available (6/12/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.
Specifically, removed and replaced electrical piping
while qualified journeymen/maintenance mechanics were
available (6/6/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all journeymen and maintenance mechanics,
Union alleges a violation of Article 32, claiming that
the Company subcontracted bargaining unit work.
Specifically, installed fans while qualified
Jjourneymen/maintenance mechanics were available
(7/23/709).

Local 449 v. UPS, Buffalo, NY
On behalf of all affected employees, Union alleges a
violation of Article 22, Section 3, claiming that the
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N-346-09:

Employer will not fill one vacated full-time Article
22.3 position and will not provide any information on
such jobs as requested.

Local 449 v. UPS, Buffalo, NY

On behalf of all affected employees, Union alleges a
violation of Article 3, Section 7, claiming that
Supervisors are performing bargaining unit work. On
September 8, 9, 10 and 11, 2009 eight (8) on-car
supervisors performed eight (8) hours of bargaining
unit work each day.
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N-10-01:

N-10-02:

N-10-03:

N-10-04:

N-10-05:

N-10-06:

N-10-07:

SOUTH

Local 516 v. UPS, Muskogee, OK

On behalf of Phillip Cross, Union alleges a violation

of Article 15 and all others that apply, claiming that
the Company has failed to give grievant vacation that

he 1s entitled to for the year 2009.

Local 769 v. UPS, North Miami, FL

On behalf of Johnny Fryer, Union alleges that the
Company violated Article 44, claiming road runs
subcontracted by the UPS Truckload Division out of
Richmond, VA. The Company is not affording seniority
employees the opportunity to pull road runs out of the
Miami terminal.

Local 769 v. UPS, North Miami, FL

On behalf of all affected employees, Union alleges
that the Company violated the contract by the
elimination of an Article 22, Section 3 job.

Local 79 v. UPS, Tampa, FL

On behalf of Richard Hamilton, Union alleges that the
Company violated Article 3, Section 7 claiming
supervisors working.

Local 769 v. UPS, North Miami, FL

On behalf of Doy Ogden, Union alleges a violation of
the contract and requests that the Company post and
fill the vacant Article 22, Section 3 position.

Local 519 v. UPS, Knoxville, TN

On behalf of Becky Cole, Union alleges a violation of
Article 6, Section 4. The Company implemented EDS and
IDS machines and cut 50% of the revenue recovery work
force as a direct result, without notification or
negotiation.

Local 480 v. UPS, Nashville, TN

On behalf of Danny Spies, Union alleges that the
Company is violation of Article 22, and all others
that apply. Keith Volkman’s job was a permanently
vacated position but was not posted on the first
Monday after it was vacated and did not remain posted
for two (2) calendar weeks. A successful bidder was
not placed into that job on the first Monday following
the bid coming down.
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N-10-08:

N-10-09:

N-10-10:

N-10-11:

Local 480 v. UPS, Nashville, TN

On behalf of Jason Kolb, Union alleges that the
Company is in violation of Article 39, Section 9 and
all others that apply, claiming grievant only received
$0.40 cents of a $0.70 cents wage increase per the CBA
2/1/09.

Local 480 v. UPS, Nashville, TN

On behalf of Jeff Duke, Union alleges that the Company
is in violation of Article 39, Section 9 and all
others that apply, claiming grievant only received
$0.40 cents of a $0.70 cents wage increase per the CBA
2/1/09.

Local 385 v. UPS, Orlando, FL

On behalf of Ken Fisher, Union alleges that the
Company is in violation of Article 17, penalty pay for
group grievance, because grievance settlement checks
were not paid within the contractual time of 10 days.

Local 385 v. UPS, Orlando, FL

On behalf of Ken Fisher, Union alleges that the
Company is in violation of Articles 4 and 17, claiming
that grievant was forced to carry Company equipment
during meal period.
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N-10-12:

N-10-13:

N-10-14:

N-10-15:

N-10-16:

N-10-17:

EAST

Local 693 v. UPS, Binghamton, NY

On behalf of Steve Crawford, Union alleges that the
Company violated Articles 36, 37 and 4, claiming that
grievant has been over supervised and continuously
harassed.

Local 509 v. UPS, Taylors, SC

On behalf of Dan Jones, Union alleges a violation of
Article and all others that apply. Company used a
mechanic who was working out of his classification
(Feeder-Drivers work) to drop a trailer at a
customer’s location. Request all monies due and to
cease and desist from using people out of
classification.

UPS v. Local 177, Secaucus, NJ

The Company alleges that Business Agent Bill Gibbs
violated Articles 24 and 37 when he directed the
workforce, derailed the grievance procedure and
verbally accosted a UPS manager.

Local 453 v. UPS, Cumberland, MD

On behalf of all affected employees, Union alleges a
violation of Articles 17, 34, MOU 61 and all others
that apply. The Company has withheld $0.35 of the
8/1/09 GWI to recoup surcharges paid to the
Southwestern Pennsylvania, Western Maryland Area
Teamsters & Employers Pension Fund.

Local 391 v. UPS, Raleigh, NC

On behalf of Dan Carrel, et al., Union alleges that
the Company is in violation of Article 22 and all
others that apply. There have been three (3)
vacancies of 22.3 Full-Time Inside positions which the
Company has not filled. The Union requests that the
Company post these jobs for bid in the Raleigh Hub.

Local 391 v. UPS, Raleigh, NC

On behalf of Paul Hayes, Union alleges that the
Company violated Article 17 and all others that apply.
The Company settled a complaint for grievant on
1/8/09, agreeing to pay him eight (8) hours straight
time. The Company did not pay him his grievance pay
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N-10-18:

N-10-19:

N-10-20:

N-10-21:

N-10-22:

N-10-23:

N-10-24:

and on 1/27/09 he filed a complaint requesting eight
(8) hours penalty pay under Article 17.

Local 177 v. UPS, Hillside, NJ

On behalf of Wesley Coke, Union alleges that the
Company violated Article 10, by not notifying grievant
in a timely manner of a C.0.D. discrepancy.

Local 177 v. UPS, Hillside, NJ

On behalf of Jennifer Dwyer, Union alleges that the
Company violated Article 17, claiming that grievant is
owed ten (10) days penalty pay under Article 17 due to
ongoing pay shortage issues.

Local 177 v. UPS, Hillside, NJ

On behalf of Alan Teal, Union alleges that the Company
violated Article 17, claiming that grievant was not
paid in a timely manner (10/8/09 and 10/15/09).

Local 177 v. UPS, Hillside, NJ

On behalf of John Summers, Union alleges a violation
of Article 10, Sections 1 and 2. The Company has been
successftul in reaching an agreement with the customer
to recoup these monies and yet is unreasonably looking
for reimbursement from the driver. A reasonable
person would have collected the first check.

Local 177 v. UPS, Hillside, NJ

On behalf of Bob Vautrin, Union alleges that the
Company violated Article 32, claiming subcontractors
performed bargaining unit work (10/6/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Rich 0”Shaughnessy, Union alleges a
violation of Article 32, claiming that the Company 1is
subcontracting work when porter can do i1t and has done
in the past (8/17/09 and 8/18/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges
that the Company violated Article 32, claiming
subcontractors performed bargaining unit work
(1/24/10).
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N-10-25: Local 177 v. UPS, Hillside, NJ
On behalf of James McNerney, Union alleges that the
Company violated Article 32, claiming subcontractors
performed bargaining unit work (10/15/09).

N-10-26: Local 177 v. UPS, Hillside, NJ
On behalf of Walter Morton, Union alleges that the
Company violated Article 32, claiming subcontractors
performed bargaining unit work (10/26/709).

N-10-27: Local 177 v. UPS, Hillside, NJ
On behalf of Walter Morton, Union alleges that the
Company violated Article 32, claiming subcontractors
performed bargaining unit work (10/27/09).

N-10-28: Local 509 v. UPS, Cayce, SC
On behalf of John Gentner, Union alleges that the
Company violated Article 3, Section 7 by not
maintaining sufficient staffing; and Supervisors
performed bargaining unit work (4/13/09).

N-10-29: Local 509 v. UPS, Cayce, SC
On behalf of John Gentner, Union alleges that the
Company violated Article 3, Section 7 by not
maintaining sufficient staffing; and Supervisors
performed bargaining unit work (4/29/09).

N-10-30: Local 294 v. UPS, Albany, NY
On behalf of all affected employees, Union alleges
that the Company is iIn violation of Article 22,
Section 7 claiming that Part-Time employees are
entitled to Holiday Pay based on hire date or
seniority date.

N-10-31: Local 177 v. UPS, Hillside, NJ
On behalf of all affected employees, Union alleges
that the Company violated Article 12, claiming Feeder
Management did driver assessments without the
knowledge or approval of the drivers (11/5/09).

N-10-32: Local 177 v. UPS, Hillside, NJ
On behalf of all affected employees, Union alleges
that the Company violated Articles 1 and 32, claiming
UPS Freight is performing UPS small package bargaining
unit work, duplicating operations under its contract.
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N-10-33:

N-10-34:

N-10-35:

N-10-36:

N-10-37:

N-10-38:

N-10-39:

Local 177

v. UPS, Hillside, NJ

On behalf

of Frank Roig, Union alleges that the

Company violated Article 17, claiming grievant was not
paid for all time spent in service of the Employer.

of all affected employees, Union alleges a
UPS subcontracted bargaining
while qualified journeyman/maintenance

Local 177 v. UPS, Hillside, NJ
On behalf

violation of Article 32.

unit work

mechanics

were available specifically install cabinets

at doors 1, 21, 31, 41, 51 and tap into existing
circuits to power them (12/18/09 and 12/20/09).

of all affected employees, Union alleges a
UPS subcontracted bargaining
while qualified journeyman/maintenance

Local 177 v. UPS, Hillside, NJ
On behalf

violation of Article 32.

unit work

mechanics

were available specifically repair heater on

door 230 (12/27/09).

of all affected employees, Union alleges a
UPS subcontracted bargaining
while qualified journeyman/maintenance

Local 177 v. UPS, Hillside, NJ
On behalf

violation of Article 32.

unit work

mechanics

were available specifically, install DIAD

board that fell off wall (5/26/709).

Local 177

v. UPS, Hillside, NJ

On behalf
violation
unit work
mechanics
out chute

Local 177

of all affected employees, Union alleges a
of Article 32. UPS subcontracted bargaining
while qualified journeyman/maintenance

were available specifically, replaced fall
on #MS-F1-4B (2/29/08).

v. UPS, Hillside, NJ

On behalf
violation
unit work
mechanics

of all affected employees, Union alleges a
of Article 32. UPS subcontracted bargaining
while qualified journeyman/maintenance

were available specifically, lighting

(12/21/09).

Local 177

v. UPS, Hillside, NJ

On behalf
violation
unit work
mechanics
(3/6/08).

of all affected employees, Union alleges a
of Article 32. UPS subcontracted bargaining
while qualified journeyman/maintenance

were available specifically, hanging banners

-18-



N-10-40:

N-10-41:

N-10-42:

N-10-43:

N-10-44:

N-10-45:

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, painting walls
at Block House “C”, hang boards and paint lines in
parking lot (7/14/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, repair roof
leak, repair A/C complex “C”, repair Cat forklift
(6/15/09) .

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, unclog sink in
hazmat area (7/13/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, replace and
repair hose on forklift at middle deck (7/13/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, paint room iIn
“F” complex, rake rocks along feeder wash tunnel,
repair and replace cable along fence line (7/15/09 and
7/18/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, run pipe from
water fountain at door 142/143 (7/24/09).
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Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, install water
fountain between doors 142/143 (7/31/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, install floor
tile at Over Goods room (7/23/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, modify SS-F1-6
slide (10/15/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Articles 32 and 4. UPS subcontracted
bargaining unit work while qualified journeyman/
maintenance mechanics were available specifically,
lower chutes for PD 12-4 and PD 9-4A (9/13/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, repair and
replace valve iIn feeder car wash (6/6/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, repair and
replace two (2) toilet seats in Rutherford bathroom
(9/9/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
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mechanics were available specifically, install diamond
plating at guard shack (11/9/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, re-secure
existing stall partition to the wall of the restroom
(1274709 — 12/7/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, relocated wall
mounted book shelf to an opposite wall in office
number 146 (12/18/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, buffed out nine
(9) ADOC chutes (12/29/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, replaced an old
worn out ailr compressor (12/14/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, install new
start/stop switch (1/722/10).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, remove towel
dispensers in Square D bathrooms (1/5/10).
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Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32. UPS subcontracted bargaining
unit work while qualified journeyman/maintenance
mechanics were available specifically, box line chain
(12/721709).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 3, Section 7, claiming
Supervisors performing bargaining unit work, refer to
grievance #50473 (12/24/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 32, claiming that the Company
subcontracted bargaining unit work in the Trenton
building.

Local 61 v. UPS, Asheville, NC

On behalf of Dewayne Whitener, Union alleges that the
Company i1s violation of Article 22, 3 and all others
that apply, claiming management has failed to fill the
vacancy of retired 22.3 employee (Brenda Poole).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 3. UPS utilized Metro
Philadelphia drivers to perform local Feeder work
within Local 177 jurisdiction. |In addition, Local 177
Feeder drivers were laid off (4/7/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees, Union alleges a
violation of Article 3. UPS utilized Metro
Philadelphia drivers to perform local Feeder work
within Local 177 jurisdiction. In addition, Local 177
Feeder drivers were laid off (4/9/09).

Local 177 v. UPS, Hillside, NJ

On behalf of Jim Polbos, Union alleges a violation of
Article 26, claiming UPS put a scheduled load on train
when bargaining unit employees were available.

Local 177 v. UPS, Hillside, NJ
On behalf of all affected employees, Union alleges a
violation of Article 3. UPS utilized Metro
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Philadelphia drivers to perform local Feeder work
within Local 177 jurisdiction. In addition, Local
Feeder drivers were laid off (9/25/09).

Local 177 v. UPS, Hillside, NJ

On behalf of all affected employees